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FREE AND INEXPENSIVE U. S. GOVERNMENT PUBLICATIONS FOR LABOR 


In the January-February 1950 issue of Library Service to Labor Newsletter, 
Otto Pragan, Education and Research Director of the International Chemical Workers 
Union, AFL-CIO, presented the article "Free and Inexpensive Government Publications 
of Use to Unions." His report on source lists, statistical series, periodicals, 
and pamphlets in the field of labor guided the reader through a maze of government 
publications. Many librarians and trade unionists were introduced to important 
sources of labor information which they were unaware existed, 





During the past ten years many changes have occurred, Several new serial 
titles have been issued, some periodicals are no longer published, and new editions 
of valuable labor studies are now available. In such subject areas as "automation" 
an entire body of literature has grown up where little existed before. The present 
article seeks to reflect these changes. 


No attempt has been made to te comprehensive. Rather, we have provided 


samples of publications that will indicate the wide range of labor materials avail~ 
able. 


I, INDEXES TO PUBLICATIONS 





Publications of the Bureau of Labor Statistics, Bureau of Labor Statistics, 
Monthly with July and December issues cumlative. Free. 
An annotated subject index to publications issued by the Bureau and 
its Regional Offices, 


Publications of the Department of Labor: Subject Listing, 1958-1959. 


U.S. Department of Labor. Free, 

A guide to all the publications issued by the Department and its 
divisions during the period covered. A ten-year index for the years 
198-1957 is also available. 


Price List 33 = Labor. Superintendent of Documents, 1959, Free. 
A periodically-issued catalog of documents in the field of labor. 
Items listed may be purchased from the Government Printing Office. 


Frequently government agencies issue catalogs of their current publications, 
Two such are; 


Current Publications of the Women's Bureau, Leaflet 10. Women's Bureau, 
1959. Free. 


Selected Publications of the Bureau of Labor Standards, Bureau of Labor 
Standards. 1960. Free. 


II, PERIODICALLY-ISSUED PUBLICATIONS 





Aging. Department of Health, Education,and Welfare. Monthly. $1.00 a 
year, 
Descrites programs for the aged, plamed or in effect throughout the 
country. Notes publications of interest in the field. 





NOTE: All priced publications may be ordered from the Superintendent of 
Documents, Government Printing Office, Washington 25, D.C. Free 
materials may be requested from the issuing agency. 
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Area Labor Market Trends, Bureau of Employment Security. Bi-Monthly. 
Free. 
Describes labor market conditions in major production and employment 
centers. 


Consumer Price Index. Bureau of Labor Statistics, Monthly. Free. 
Provides a statistical measure of changes in prices of "goods and 
services usually bought by city families of wage earners and 
clerical workers," 


Current Labor Market Conditions in Engineering, Scientific and Technical 
Occupations. Bureau of Employment Security. Bi-monthly. Free. 
Reports current conditions in 30 major labor markets, Based on 
information supplied by governmental and non-governmental sources, 


Current Wage Developments. Bureau of Labor Statistics. Monthly. Free. 
Summarizes wage changes that have been negotiated or undertaken 
between specific companies and unions. Arranged by industry groups. 


Employment and Earnings. Bureau of Labor Statistics. Monthly. $3.50 
a year. 
Statistical information on trends in employment, hours of work, 
earnings, etc. 


Facts on Women Workers. Women's Bureau. Irregular. Free. 
News of activities relating to women workers, with occasional statis~ 
tical information. 


Farm Labor Market Developments. Bureau of Employment Security. Monthly 
during active agricultural season, Free. 
Concerned primarily with the statistical picture of agriculture and 
agricultural workers. 


Injury Frequency Rates in Manufacturing. Bureau of Labor Statistics, 
Quarterly. Free. 
Statistics on injury rates by industry. 


Insured Unemployed. Bureau of Employment Security, Monthly. Free. 
Detailed statistical data on personal and economic characteristics 
of insured unemployment. 


labor Charts. Department of Labor. Monthly. Free, 


In chart form presents current statistical developments of interest 
to workers, 


Labor Developments Abroad. Bureau of Labor Statistics, Monthly. Free, 
Summarizes recent labor developments in foreign countries, Each 
issue has a section on sources of information on foreign labor. 


Labor Market and Enployment Security. Bureau of Employment Security. 
Monthly. $3.00 a year. 
Contains statistics on the labor market, unemployment insurance, 
employment, and the labor force. 


Labor Turnover. Bureau of Labor Statistics, Monthly. Free. 
A one-page release presenting statistical data on accession and 
separation rates. 
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Monthly Labor Review. Bureau of Labor Statistics, Monthly. 
$6.25 a year, 
Factual articles by specialists in labor problems and labor 
economics as well as summaries of various reports. Regular 
features includes Significant Decisions in Labor Cases, 
Chronology of Recent Labor Events, and Book Reviews and Notes. 
Has all current major statistical compilations of the Bureau. 


Monthly Report on the Labor Force. Bureau of Labor Statistics. Monthly. 
Frees 
Statistical report that combines the Monthly Report on the Labor 
Force, previously issued by the Bureau of the Census and the Employ- 
ment, Hours, and Earnings release previously issued by the Bureau of 
Labor Statistics. 





Retail Food Prices by Cities. Bureau of Labor Statistics. Monthly. 
Freee 
Monthly average prices and indexes of individual foods, for the 
United States as a whole and for each of 20 large cities. 


Social Security Bulletin. Social Security Administration. Monthly. 
$2.75 a year. 
Includes current data on the operations of the Social Security Admin- 
istration and articles on subjects pertinent to the social security 
program, 


Work Stoppages. Bureau of Labor Statistics, Monthly. Free. 
Statistics on all work stoppages known to the Bureau involving six 
or more workers and lasting a full day or shift, or longer. 


III, PAMPHLETS AND BULLETINS 





Automation 


Adjustments to the Introduction of Office Automation, Bulletin 1276. 
Bureau of Labor Statistics. 1960, 50¢. 


Automation and Employment Opportunities for Officeworkers. Bulletin 
121. Bureau of Labor Statistics. 1958. 15¢,. 


Studies of Automatic Technology; a Case Study of a Modernized Petroleum 
Refinery, B.L.S. Report 120. Bureau of Labor Statistics. 1957. 
Free. 


Benefit Plans 





Digest of One Hundred Selected Health and Insurance Plans under 
Collective Bargaining, Early 1958. Bulletin 1236, Bureau of 
Labor Statistics. 1959. $1.25. 


Health and Insurance Plans under Collective Bargaining: Hospital 
Benefits, Early 1959. Bulletin 127). Bureau of Labor Statistics. 
1960. 30¢6 


Pension Plans under Collective Bargaining, Late 1958, Bulletin 1259. 
Bureau of Labor Statistics. 1959. 25¢. 














Collective Bargaining 





Collective Bargaining Clauses: Company Pay for Time Spent on 
Union Business, Bulletin 1266, Bureau of Labor Statistics, 
19592 35¢6 


Escalator Clauses from Selected Collective Bargaining Agreements, 
Bureau of Labor Statistics. 1959. Free. 


Union Security and Checkoff Provision in Major Union Contracts, 
1958-59. Bulletin 1272, Bureau of Labor Statistics. 1960. 
2¢e 


Labor and Labor Organizations 





American Workers! Fact Book, Rev. ed. Department of Labor. 
1960. 1.50. 


Brief History of the American Labor Movement. Rev. ed. Bulletin 
1000. Bureau of Labor Statistics. 1957. 35¢. 


Directory of National and International Labor Unions in the United 
States, Bulletin 1267. Bureau of Labor Statistics. 1959. 
Loge 

Farm Labor Fact Book, Department of Labor. 1959. $1.00. 


Important Events in American Labor History ... a Chronology 
1778-1959, Bureau of Labor Statistics, 1960. Free. 


Labor Laws and Legislation 





Annual Digest of State and Federal Labor Legislation. Bulletin 200, 
Bureau of Labor Standards. 1959. 25¢. 


Labor Laws and Their Administration, Bulletin 21). Bureau of Labor 
Standards, 1960. 60¢. 


State Workmen's Compensation Laws; a Comparison of Major Provisions 
with Recommended Standards. Bulletin 212, Bureau of Labor 
Standards. 1959. 25¢. 


Wage Payment and Wage Collection; State Legislation and Administration. 
Bulletin 203. Bureau of Labor Standards. 1959. 25¢. 


Manpower 


Area Manpower Guidebook, BES (series) R-l74. Bureau of Employment 
Security. 1958. 1.75. 


Manpower - Challenge of the 1960s. Department of Labor, 1960. Free. 


Our Manpower Future, 1955-1965. Department of Labor. 1957. 30¢. 


Population and Labor Force Projection for the United States, 1960 - 
1975. Bulletin 122, Bureau of Lebor Statistics. 1959. lO¢. 








Older Workers 





Comparative Job Performance by Age; Office Workers, Bulletin 1273. 
Bureau of Labor Statistics. 1960. 30¢,. 


Employing Older Workers; Record of Employers! Experience. BES (series) 
R-179. Bureau of Employment Security. 1959. O¢. 


Older Workers under Collective Bargaining. Bulletins 1199-1 and 1199=2, 
Bureau of Labor Statistics. 1956. 25¢ each. 


Prices 


Consumer Price Index; a Short Description. Bureau of Labor Statistics, 
1959. Free. 


Consumer Prices in the United States, 1953-1958. Bulletin 1256, 
Bureau of Labor Statistics. 1959. 65¢. 


How American Buying Habits Change. Department of Labor. 1959. $1.00, 


Productivity 





Indexes of Output Per Man-Hour for Selected Industries, 1939 and 
1947-59. Bureau of Labor Statistics, 1960. Free, 


Trends in Output Per Man-Hour in the Private Economy, 1909-1958. 


Bulletin 1249. Bureau of Labor Statistics. 1959. 50¢. 


Social Security 





Social Security Handbook; Old-Age, Survivors, and Disability Insurance. 
Social Security Administration. 1960. 75¢. 


Strikes 


Analysis of Work Stoppages, 1959. Bulletin 1278. Bureau of Labor 
Statistics. 1960. l0¢. 


Wages and Hours 





Factory Workers! Earnings in Selected Manufacturing Industries, 
Bulletin 1275. Bureau of Labor Statistics. 1960. 35¢. 


Occupational Wage Survey. Bureau of Labor Statistics. 1960, 
Various prices, (Individual bulletins cover specific labor 
markets.) 


Wages and Related Benefits; 20 Labor Markets, 1958-59, Bulletin 
120-22. Bureau of Labor Statistics. 1960. 50¢. 


Women Workers 





Equal-Pay Primer. Rev. ed. Leaflet 20. .Women's Bureau. 1960. 
10¢. 


Minimum Wage and the Woman Worker, Pamphlet 8, Women's Bureau. 


1960, 15¢. 
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IV. BIBLIOGRAPHIES 





Automatic Technology and Its Implications; A Selected Annotated Bibliozg- 
raphy, Bulletin 1198. Bureau of Labor Statistics. 1956. h5¢. 


Basic Readings in Social Security. Publication 28. Social Security 
Administration, 1960, (1.00. 


Employment of Older Women; an Annotated Bibliography. Women's Bureau. 
1957.6 30¢. 


Private Employee Benefit Plans; Selected Annotated References. Rev. ede 
Bureau of Old-Age and Survivors Insurance. 1957. Apply. 


Productivity; a Bibliography. Bulletin 1226, Bureau of Labor Statistics. 
19572 $1.00. 


Selected References on Aging. Department of Health, Education, and 
Welfare, 1959. 50¢. 


Selected References; Profit-Sharing Plans, Bureau of Labor Statistics, 
1958. Apply. 


Bernard F, Downey, Librarian, 
Institute of Management and Labor Relations, 
Rutgers = The State University 


THAT FIRST STEP 


MWe have an active labor movement in our community - and a good book 
collection at our Library. How do I get the two together? What's the first step?" 


The questioner was an attractive, rather shy Canadian librarian, attending 
the Joint Committee's open meeting at last sumner's ALA Conference. 


I've heard the same question in other forms many times and have even asked 
it myself, And, in the last few months I've discovered a fairly good "first step," 


At the Detroit Public Library we have, for several years, recognized Labor 
Day with a labor exhibit during the month of September, This year our central 
labor body celebrated its eightieth year of continuous existence. We decided, 
therefore, to make Detroit labor, both historically and currently, our display's 
subject matter. To secure factual data and soiie interesting display items, I made 
a number of telephone and personal calls, 


From the central labor body's secretary-treasurer I learned the ten largest 
affiliated local unions - and unexpectedly received an offer of some valuable labor 
materials: constitutions and contracts, Labor Day souvenir programs of the 1890's, 
and so forth. 


The next call, to the community services director of the central body, 
brought information of CSA activities and pictures for the display - and a request 
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to use the October meeting of CSA local union councillors for a description of 
the public library and its services, 


The Detroit Labor News editor had good pictures, and stories from his files 
supplied much of the history our display needed. His subsequent interest in the 
display led to four lengthy, illustrated stories of the exhibit in late August 
and September issues of his weekly newspaper. 





Calls to individual unions were equally rewarding, and considerably aug- 
mented our labor contacts, previously restricted to the central labor body and the 
UAW. The Retail Clerks were glad to supply all kinds of information on their local 
activities, and to give us union publications we lacked; but they wanted something, 
too. Could the library loan them publications, for a story in their Local 876 News 
of labor's part in the public school movement? An OCAW local loaned us excellent 
pictures, gave us several current contracts we lacked, and was pleased to learn of 
our many books and services on arbitration. The printers, Detroit's oldest extant 
union, loaned us their oldest document, a wage scale of 186. They then came to 
see our valuable possession, Michigan's oldest lator paper, The Rat Gazette, pub= 
lished in 1839 by a group which was to become Detroit Typographical Union No, 18, 





The Letter Carriers loaned us their founding charter of 1889, They sent 
their president with a copy of Mailman, USA, to be photographed in front of their 
portion of the exhibit, presenting the book to library Director Ralph Ulveling. 
The photograph and story, subsequently appearing in the Detroit Labor News and in 
their local paper, have brought in a number of requests for the book, 








Pleasant, and perhaps fruitful contacts were also made with the Steelworkers, 
Hotel and Restaurant Employees, Communications Workers, Carpenters, and the AFSCME, 


Library work with unions so often depends on finding an officer or committee 
chairman who believes in books and libraries, and who will give his help in reach- 
ing others, Yet one can't call a union office and say, "Let me talk with someone 
interested in libraries," In all the above cases, it was possible, through dis- 
creet questioning, to learn likely persons for future contacts, to show the 
library's friendly interest both in labor's history and in its present status, 


and to state the library's very real desire to acquire union publications and to 
preserve them, 


On the basis of our experience, I enthusiastically recommend, as a first 
step toward library-labor cooperation, with several likely fringe benefits, a 
labor display at the library to which unions are invited to contribute. 


Roberta McBride 
Social Sciences Department 
Detroit Public Library 
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A BOOK REVIEW 





LABOR'S PUBLIC RESPONSIBILITY, a symposium by 
Wayne A. R. leys, George W. Taylor, Jack Conway, 
Russell Allen, Mitchell Sviridoffi, Clyde Summers, 
Jack Barbash, David B. Truman, Gus Tyler, Alice 
Hanson Cook and Ben D,. Segal, National Institute 
of Labor Education, Madison, Wis., 1960, paper= 
back, 19lpp., $2.00. 


Meeting in the wake of McClellan Committee hearings and in a period of 
"agonizing reappraisal" of union reversals on the legislative and organizational 
front, two hundred labor and university representatives gathered last November for 
discussion and debate on "Labor's Public Responsibility." This "summit" conference 
of labor educators was called by the National Institute of Labor Education, the 
Education Department of the AFL-CIO, and the University of Wisconsin. It was 
made possible by a grant by the Fund for Adult Education, Papers delivered by 
leading scholars and practitioners in the labor field dealt with basic questions 
concerning the role of unions in a free society; e.g., Can a union be socially 
responsible and, at the same time, democratic? When conflict arises, which value 
should be paramount for the union = the wishes of its members, or the needs of 
the larger society? How should unions relate to political and community life? 
What is the contribution of education toward building democratic and responsible 
unions? 


Since these are questions of interest to a much broader audience than the 
two hundred assembled in Madison, NILE has published the proceedings thereby en- 
abling the rest of us to listen in to the debates at the "summit" and, hopefully, 
stimulating us to start our own discussions at the local level. The proceedings, 
now available in paperback edition, will be useful (1) as a basis for further 
study and discussion of the issues raised and (2) as a source of ideas for union 
educational programs, For example, in a section on "The Public Responsibility 
of Unions in Collective Bargaining," Professor George Taylor, a prominent arbi- 
trator, poses the conflict between short-run and long-run interests of the union 
members and between the union's responsibility to represent its members and its 
relationship to industry and other groups in society, Jack Conway of the UAW, 
on the other hand, sees no basic conflict between internal and external responsi- 
bilities, pointing out that the union's pursuit of wages and welfare benefits for 
its own members has contributed to the stability and growth of the economy, 


In another interesting exchange, Mitchell Sviridoff, president of the 
Connecticut State Labor Council and Professor Clyde Summers of Yale University 
Law School show a surprising agreement on "Labor's Public Responsibility in 
Internal Affairs,"" Departing from the traditional contention that unions are 
private, voluntary organizations, free to determine their own rules, both union 
official and professor call for "facing the hard facts" with resoect to union 
democracy, including a recognition of the need for legislation to afford minimum 
protection for basic rights of union members, Both deal with the question "Can 
a union be strong, and, at the same time, democratic": Sviridoff willing to 
sacrifice strength, if necessary, to maintain the democratic process, and Summers 
arguing that democratic participation "builds a loyalty and consensus which is the 
solid base of strength," 


In a discussion of "Labor's Public Responsibility in Public Affairs," Gus 
Tyler, director of the Political and Education Departments of the ILGWU, traces 
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the "legitimacy" of labor's role in politics through an analysis of labor history; 
at the same time, Professor Truman of Columbia University urges that unions be 
more, rather than less, active in political decision-making, Professor Truman 
expresses concern with the ends of union political actions; i.e., whether unions 

as special interest groups will act to strengthen public schools and facilities 

a la the "affluent society" thesis of J. K. Galbraith. And Professor Summers 
questions the means of union political decision makings; i.e., the right of members 
to dissent from the political program of their union. But all speakers accept the 
theme advanced by Gus Tyler = "Only by assuming responsibilities for public affairs 
can labor leadership develop a responsible attitude in public affairs," 


Perhaps of greatest interest to readers of Education News and Views are the 
challenging questions raised with respect to the purpose and function of labor 
education. 





In an introduction to the proceedings, Professor Edwin Witte of the Univer- 
sity of Wisconsin, asks: What kind of labor education - practical or cultural? 
And for whom - union leaders or rank-and-file members? 


Speakers on "The Educational Implications of Labor's Public Responsibilities" 
call for a mingling of practical and cultural, indicating methods for achieving this 
objective. For example, Russell Allen, of the AFL-CIO Industrial Union Department, 
suggests that NILE prepare discussion guides and case studies on collective bar- 
gaining, relating specific problems to broader social issues, and Jack Barbash of 
the University of Wisconsin proposes that education in democratic principles com- 
bine an appreciation of ideals with techniques for implementing democratic prac-= 
tices within the union. 


In answer to the question-Labor education for whom?=most of the speakers 
emphasize leadership training, but Professor Summers stresses education for member= 
ship participation and Professor Alice Cook of Cornell points up the need for 
developing commnity leadership skills among rank-and-file union members, 


One of the most provocative articles is a statement by Dean W. A. R. Leys 
of Roosevelt University in which he applies the philosophic debates of ancient 
Greece to modern labor education. He reminds us of the Socrates-Pythagoras dispute 
in which Socrates contended that the virtuous man is a man of knowledge and 
Pythagoras insisted that the virtuous man is a man who gets things done. Dean 
Leys finds more supporters of Socrates than Pythagoras among today's labor educa-= 
tors - with more emphasis on knowledge of public issues than training in the arts 
of persuasion. 


Finally, Ben Segal, of the IUE, outlines a comprehensive plan for labor 
education at all levels, culminating in a Labor College, 


Taken in whole or in part, Labor's Public Responsibility is stimulating 
reading for persons interested in the future of the labor movement, and its by= 
product, labor education, 





LOIS GRAY 
New York State school of Industrial and 
labor Relations, Cornell University. 
Reprinted from AFL-CIO Education News 
and Views, September-October, 1960. 


(Editor's Note: Labor and the Public, by Maxwell S. Stewart is a 20 page pamphlet 
based on Labor's Public Responsibility, It is available from Public Affairs 
Pamphlets, 122 E, 38th St., New York 16, N.Y. at 25¢ per copy.) 
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JOINT COMMITTEE ON LIBRARY SERVICE TO 
LABOR GROUPS MEETS IN WASHINGTON, D.C. 


The Joint Committee held a business meeting on October 2), 1960, in 
Washington, D.C., at the AFL-CIO Building. Those in attendance were Roberta McBride, 
Detroit Public Library, Chairman; Mary Backer, Enoch Pratt Free Library, Secretary; 
John Connors, Administrative Assistant, AFL-CIO; John Cosgrove, Assistant Director, 
Department of Education, AFL-CIO; Bernard Downey, Institute of Management and Labor 
Relations, Rutgers University; Francis Henson, Education Director, District 5h, 
International Association of Machinists; Savl Miller, Director, AFL-CIO Department 
of Publications; Dorothy Kuhn Oko, Labor Education Specialist, The New York Public 
Library; Lawrence Rogin, Director, Department of Education, AFL-CIO; and Julius 
Rothman, Community Services Activities, AFL-CIO. 


Francis !lenson, new labor member of the Joint Committee, was introduced to 
the groupe 


lawrence Rogin reported that he, Julius Rothinan, and leo Perlis attended a 
New York meeting of the National Library Week Committee to discuss ways in which 
labor could cooperate in promoting National Library Week. At this meeting several 
suggestions for cooperation were forthcoming including a proposal by Mr, Rogin 
that he undertake to obtain from AFL-CIO President, George Meany, a letter endors- 
ing this special Week. 


Dorothy Oko reported that the essay contest idea for National Library Week 
met with little enthusiasm from the labor editors to whom she talked. There was 


agreement that the labor press is eager to be of help in promoting this activity. 
Saul Miller offered several specific suggestions for effective library-labor press 
publicity. 


John Connors proposed that a resolution be drafted urging labor editors to 
publicize library-labor cooperation, for submission to the 1960 Convention of the 
International Labor Press Association meeting in Detroit November 17-19, 1960. 
Such a resolution was drafted by Francis Henson, Saul Miller agreed to present 


the resolution to the ILPA meeting. Roberta McBride will attend this Labor Press 
Convention, 


It was proposed that three commnities be selected where an experimental 
program can be developed aimed toward promoting library-labor cooperation, The 
labor press would be asked to publicize such cooperative efforts, Communities 
suggested were Hartford, Connecticut, Muncie, Indiana, Oakland, California, and 
several small Ohio towns, Mary Backer was asked to obtain the name of a Maryland 
librarian in a small town who could be approached by labor to participate in the 
experiment, 


Friday, February 3, 1961 has been set as the date for the Joint Committee's 
meeting at the ALA Midwinter meeting, 


Dorothy Oko and Bernard Downey reported that they had made substantial 
progress in the preparation of their manual on library service to labor groupSe 
They expect to submit the manuscript to ALA at the Midwinter mecting in February 
for consideration by the Committee on ALA Publishing. 
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NEWS AND NOTES 


Plans are now being made for the celebration of National Library Week, 
April 16-22, 1961, This presents an opportunity for further library-labor 
cooperation and the Joint Committee urges that special efforts in this direc- 
tion be made during the Week. We would appreciate it if news of such activities 
were sent to Mrs. Roberta McBride, Chairman of the Joint Committee, Detroit Public 
Library, or to Bernard F, Downey, Editor of the Newsletter, Institute of Management 
and Labor Relations, Rutgers University, New Brunswick, NeJ. 





The Oil, Chemical and Atomic Workers Union News of July 25, 1960 reports 
that in Vancouver, B. C., local 16-601 has established its own library of labor 
books and phonograph records. The books and records are taken to union meetings 
where members may borrow them, Members are encouraged to loan the books and 
records they have borrowed to other members so that many people may enjoy them 
tefore being returned to the Local's library, 





The AFL-CIO has available for limited free distribution kits of materials 
on the high school and college debate topics. This year the high schools will 
consider the question of free world security, and colleges will bate the subject 
of compulsory health insurance. The kits may be obtained by writing Department of 
Publications, At'L-CIO, 815 16th Street, N.W., Washington 6, D.C. 





The Joint Committee's 1958 edition of the Guide for Developing a Public 
Library Service to Labor Groups has been reprinted, Those who have not received 
a copy of the Guide may do so now by writing to Joint Committee on Library Service 


to Labor Groups, Adult Services Division, American Library Association, 50 E. Huron 
Street, Chicago 11, Illinois, 











If you would like news of yourself, your union, or your library, to appear 
in the Newsletter, please send material to the Editor, Material for the next 
issue should reach the Editor by January 15. Address: Bernard Downey, library, 
Institute of Management and Industrial Relations, Rutgers University, New 
Brunswick, N. J. 
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